Investing in Ireland





The Economist Intelligence Unit
has named Ireland as one of
the most attractive business
locations in the world.
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Foreword: Terence O’Rourke
Ireland attracts some of the highest
levels of inward investment of any
country in the world and companies
who have invested here have
consistently achieved some of the
best returns available.
Those who have chosen Ireland
include many of the world’s leading
ﬁnancial services, pharmaceuticals,
medical devices and ICT companies.
A globally recognised combination of
a highly educated, skilled and ﬂexible
workforce, a very attractive corporation
tax regime and a stable, pro-business
government has helped ensure that
Ireland delivers for investors.
As a long standing member of the
EU and an English speaking member
of the Eurozone, we are an ideal
location for those looking to do
business in a community of almost
500 million people.
Investors in Ireland beneﬁt from
a hugely pro-active approach to
business, a globalised, outward
looking perspective and a high
quality of life.

However we are not complacent.
In a highly competitive environment,
Ireland is totally committed to being
the inward investment location of
choice for so many of the world’s
leading businesses. IDA Ireland
(Ireland’s inward investment body)
has articulated a strategy for future
development entitled Horizon 2020.
It sets out how Ireland will continue
to attract those with new business
ideas driven by a desire for innovation,
greater productivity and sustainability.
Ireland is always open for business
and KPMG is here to assist you in
achieving your business objectives.
Whether you are a multinational
corporation, an entrepreneurial
start-up or a private individual, we
have the experience and skills to help
you get the most out of investing in
Ireland. So if you are considering your
next move – we’d like to tell you a
little bit more about Ireland and how
we can help.
We look forward to hearing from you.

Terence O’Rourke
Managing Partner
KPMG in Ireland

 Those who have
invested in Ireland
have consistently
achieved some of
the best returns
available. 
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Ireland – The Choice of Winners
Over

50% of the world’s leading Financial Services firms

8

of the

Top 10

companies in

8

of the

Top 10

companies in pharmaceuticals

5

of the

Top 10

companies in

have

chosen Ireland as a location*

ICT

medical devices

...to mention just a few...

*Source: IDA Ireland.

Investing in Ireland Delivers
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A globally competitive 12.5% corporation tax rate
A thriving R&D environment
Strong government support for innovation
A young, highly educated and talented workforce
A proven pro-business environment
English speaking membership of both the EU and the Euro
An extensive network of double taxation treaties
An attractive corporate headquarters location
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Ireland has a wealth of
senior management talent
with a depth of multinational
experience across a range
of sectors, ensuring a
ready-made resource of
expertise and leadership.
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Reasons to Invest
Ireland is a dynamic, knowledge based economy and has
attracted almost 1,000* companies who have chosen Ireland
as a place to base their European operations. Ireland has
developed strategic clusters of inward investment in areas
including Financial Services, Internationally Traded Services,
Pharmaceuticals, Life Sciences, ICT, Engineering, Digital
Media and Consumer Brands through a unique combination
of advantages...

*Source: IDA Ireland.
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Reasons to Invest

Access to key markets

A pro-business environment

Ireland accounts for a stock of foreign
direct investment of $87 billion and has
consistently provided some of the most
attractive long term returns for companies
looking for a European investment location.

In the past few decades Ireland has been
transformed into a modern, outward looking
and dynamic economy. The Economist
Intelligence Unit named Ireland as one of
the most attractive business locations in
the world ranking Ireland 11th out of
82 countries.

Ireland is an English speaking member of the
Eurozone and locating in Ireland provides easy
access to a market of 500 million people.
A range of successful companies have
chosen Ireland as their base for operations
in the EMEA region (Europe, Middle
East and Africa), evidence of Ireland’s
attractiveness as a location from which
to service major international markets.
A comprehensive network of air and sea
routes provides fast and efﬁcient access to
the rest of Europe and points further aﬁeld.

Attractive tax rates
Ireland has developed a highly attractive
tax system designed to support continued
economic development whilst providing
investors with signiﬁcant advantages.
Ireland’s Corporation Tax rate of 12.5%
is amongst the lowest in the world and
compares very favourably with other
European countries such as the UK (28%)
and Germany (30%). There are no local
taxes on company proﬁts. Ireland also has
a favourable holding company regime and
is an attractive corporate headquarters
location. A 25% tax credit can be claimed
for R&D expenditure. Ireland also has
a wide and growing network of double
taxation treaties.

There is strong collaboration between
business, government, universities and
IDA Ireland to provide fast, efﬁcient and
seamless support to those looking for a
winning European investment location. Once
established, companies operating in Ireland
continue to beneﬁt from a total commitment
from government and other stakeholders to
help ensure that Ireland continues to deliver
exceptional returns.

Highly talented people
A ﬂexible, committed and highly educated
workforce has been a feature of Ireland’s
success as a modern, attractive and open
economy. According to the World Economic
Forum, Ireland has one of the best education
systems in the world, ranking 7th out of
134 countries surveyed. With English as
the mother tongue and a wide pool of
multilingual skills readily available, the Irish
workforce is characterised by high skills,
innovation and ﬂexibility.
Given our success in attracting inward
investment, Ireland has a wealth of senior
management talent with a depth of
multinational experience across a range
of sectors, ensuring a readymade resource
of expertise and leadership.
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Reasons to Invest
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Strong competitiveness
In a fast changing world economy,
Ireland consistently ranks amongst some
of the most competitive business locations.
Ireland ranks 5th for labour productivity
and 12th out of 60 according to the IMD
Global Competitiveness Handbook.
Deﬂation in 2010 is expected to
continue – further improving Ireland’s
cost competitive position.

Highly developed infrastructure

In addition, Ireland’s
commitment to further
education and training is
evidenced by recent research
by IMD in which Ireland
is placed joint ﬁrst of ten
European countries in a
ranking of the percentage
of the population with a
third-level qualiﬁcation*.

*Source: IMD World Competitiveness Yearbook 2009.

Ireland has invested signiﬁcantly in high
quality telecoms and transport infrastructure
underpinning a commitment to efﬁcient
movement of information, goods and
people. A fully de-regulated, competitive
telecommunications infrastructure provides
state of the art networks to businesses.
21st century road and rail systems and a
well developed air and seaport network
ensure easy, cost effective export of goods
and services.

Business support
Ireland’s success in attracting inward
investment ensures a wide range of
ﬁnancial, accounting, tax and legal services
are available. There is also a strong legal
framework for development, exploitation
and protection of Intellectual Property rights.

REASONS TO INVEST
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A ﬂexible, commited and
highly educated workforce
has been a feature of
Ireland’s success.



According to the World Bank,
Ireland is in the Global Top
Ten in terms of ease of
starting a business.*

*The World Bank: Doing Business 2010.
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Business Structures
The most common form of business entity is a company.
The relevant legislation is contained in the Companies
Acts and related statutory instruments.
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Business Structures

The Companies Acts and related statutory
instruments regulate such matters as the
formation and dissolution of companies,
share capital and its protection, dividends,
duties and conduct of directors, publication
of accounts and other documents and
the management and administration
of companies, principally in relation to
companies created under Irish law.

Types of organisation
The most common forms of business
organisations operating in Ireland are:
s

a limited company

s

an unlimited company

s

partnerships

s

investment funds.

Irish company law also provides for the
use of the Societas Europaea or “SE”.

Limited companies
In a limited company, the liability of the
shareholder is limited to the amount agreed
to be paid in respect of the issue of the
share or the nominal value of the share,
whichever is greater. A limited company
may be either a ‘public limited company’
(plc) or a ‘private company’.
In Ireland a plc must have at least seven
shareholders and the statutory minimum
share capital of a plc is currently €39,000 of
which at least 25% must be paid on issue.
A plc may seek subscriptions from the public
and can apply to have its shares quoted on any
stock exchange.

All private limited companies must have
at least one shareholder with a minimum
issued capital of one share. The majority
of Irish companies are private companies.
A private company is one which restricts
the right to transfer its shares, limits the
number of shareholders to 99 and prohibits
any invitation to the public to subscribe for
any shares or debentures of the company.
Every company must have at least two
directors and a secretary who may be one of
the directors. Every company must have at
least one director resident in a member state
of the European Economic Area or have a
surety bond to the value of €25,400 or have
neither if the Irish Registrar of Companies
issues a certiﬁcate that the company has a
real and continuous link with one or more
economic activities in Ireland. Unless required
by the company’s Articles of Association,
a director need not be a shareholder.
There are two main documents required for
the formation of a company. The ﬁrst is the
Memorandum of Association which sets out
the company’s objectives and the second is
the Articles of Association which regulates
the manner in which the affairs of the
company are to be conducted.
Companies are required to keep ‘proper
books of account’ which must contain the
information necessary to give a ‘true and fair
view’ of the company’s affairs and to explain
its transactions. Accounts of all companies
must be audited by independent accountants,
except for small limited companies with
a turnover not exceeding €7,300,000 and
which fulﬁll a number of other conditions.

BUSINESS STRUCTURES
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Business Structures

All limited companies, certain
unlimited companies and certain
partnerships must ﬁle their ﬁnancial
statements with the Registrar of
Companies for public inspection.

Unlimited companies
Unlimited companies are similar to limited
companies save that shareholders’ liability is
unlimited and they require two shareholders.

Partnerships
The statutory provisions governing general
partnerships are contained in the Partnership
Act, 1890. A partnership is an association
of persons wishing to carry on business
in common, normally sharing both in
management and proﬁts. Most partnerships,
other than accountants and solicitors, are
limited to 20 members. The liability of
partners is unlimited. Unless otherwise
agreed, in writing, partners share equally
in proﬁts and losses.
Under the Limited Partnership Act, 1907 it
is also possible to have limited partnerships
similar to ordinary partnerships, except that
some of the partners may have their liability
limited to the capital they have agreed to
subscribe. Limited partners cannot take part
in management. There must be at least one
unlimited partner. Certain partnerships and
limited partnerships have to ﬁle their accounts
with the Registrar of Companies.

Branches
An entity incorporated outside Ireland
which establishes a business in Ireland
must register with the Registrar of
Companies. Such an entity must ﬁle
its ﬁnancial statements annually.

Investment funds
An investment fund generally is an entity
that pools investors’ funds to provide the
investors with professional investment
management. Typically, an investment
fund sells its shares, invests the proceeds
to achieve its investment objectives, and
distributes to its shareholders the net
income and net gains realised on the sale of
its investment. Investment funds also result
in a diversiﬁcation of investment risk for the
individual investor and reduced broker costs
due to economies of scale.
The basic legal structure of a fund can
take one of several forms:

i) Capital investment companies
There are two types of capital investment
company:
a)

Variable capital company

A variable capital company is an investment
company with a variable share capital.
The share capital does not have a nominal
value, but rather the capital of the company
is stated to be at all times equal to the value
of its assets.
The company has the unrestricted right
to redeem its own shares at the request
of the shareholders. The fund’s assets are
the property of the company and must
have a separate custodian to hold them.
A SICAV – société d’investissement à
capital variable – is the European
equivalent of a variable capital company.

Business Structures

A ﬁxed capital investment company is an
investment company which is characterised
by a limited number of shares sold at the
inception of the fund. Subsequently the
shares are not redeemable from the fund
but can be traded on an exchange or over
the counter.

ii) Unit trust
A unit trust is a fund vehicle which is
not itself a separate legal entity but is
constituted and regulated by a trust deed.
The unit holders or investors participation
in the trust is evidenced by entries made
in a register of unit-holders or by the issue
of bearer certiﬁcates. The trust assets are
registered and legal title is held in the name
of the trustee for the unit-holders who
enjoy collective beneﬁcial ownership of the
property comprised in the trust fund but are
not entitled to any speciﬁc interest in any
particular asset of the trust fund.
The trust deed speciﬁes the terms
and conditions upon which the fund is
constituted and its assets acquired, held,
managed and realised and the rights and
obligations of the trustee, the manager and
the unit-holders. Unit-holders are entitled
to have their units redeemed out of the
assets of the trust fund.

iii) Investment limited partnership
An investment limited partnership is a
type of limited partnership created by the
Investment Limited Partnership Act, 1994
and was designed speciﬁcally for use as
a fund vehicle. It is not a legal entity.

Each partner is treated as carrying on
a separate trade so that proﬁts and
losses of the partnerships are calculated
and apportioned as between the various
partners in accordance with their proﬁtsharing entitlement under the partnership
agreement.

iv) Common contractual fund (CCF)
This is an arrangement for pooling and
common management of assets. It is
created and governed by private contract.
It is most widely used in relation to pension
fund investment management.

Establishment of a new business
If a multinational company establishes a
business in Ireland it may well be appropriate
for either a branch to be registered or
for a limited company to be formed as a
subsidiary. In each case it is important that
all the advantages and disadvantages and
particularly the taxation and company law
implications are considered before a decision
is made.
In the case of a small owner managed
business the proprietor may wish to operate
either as a sole trader or through a limited
company. Again the tax considerations
would need to be considered carefully and
professional advice should be sought in
each case.

BUSINESS STRUCTURES
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Irish labour productivity
exceeds that of many other
countries including the US,
UK, France, Germany, Japan
and the Netherlands.*

Source: *The World Bank: Doing Business 2010.
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The Labour Market in Ireland
The Irish workforce is characterised by high skills and
adaptability. A signiﬁcant number of Irish students
graduate with a degree in engineering, science or
business and studies show that Irish employees are
signiﬁcantly more ﬂexible* than their US, Japanese and
European counterparts when managing new challenges.

Source: *IDA Ireland.
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For those considering an overseas
investment, labour productivity is an
important issue. The World Competitiveness
Yearbook 2009 for example shows Irish
labour productivity exceeds that of many
other markets including the US, UK, France,
Germany, Japan and the Netherlands. Ireland
is also increasingly multilingual, with a wide
range of skilled people able to converse
ﬂuently in languages in addition to English.

Labour costs & wage negotiation
The current minimum wage is €8.65.
The EU estimated that Irish unit labour
costs had fallen by 4% at the end of 2009,
compared with a 3% increase in the EU
on average, translating into a signiﬁcant
improvement in competitiveness.
In unionised organisations, collective
bargaining is generally the norm whereas in
non-unionised companies wage negotiations
are typically set by individual agreement.
The Irish government has had a long term
policy of working with employers and unions
in initiating national wage agreements. They
are not compulsory but have usually been
adhered to by all parties. Given the severe
nature of global recession and a re-alignment
of costs in almost every market, such
agreements may not be a regular feature of
the Irish labour market in future years.

Payroll taxes
Payroll taxes generally comprise PAYE
(Pay As You Earn) collected on behalf of
the State by the employer with various
rates, ceilings and allowances typically
determined at the annual government
budget. In addition, various levies and rates
of Pay Related Social Insurance (PRSI) are
also payable with contributions from both
employee and employer.

(See section on Individual Taxation
and www.kpmg.ie/budget2010 –
for the most up-to-date information).

Pensions and beneﬁts
Employers are not legally obliged to provide
pension or other beneﬁts such as health
insurance, although many choose to do
so. However in the case of pensions, in
the absence of a company scheme there
is a legal obligation to provide employees
with the means to contribute to their own
pension arrangements via a Pay Related
Savings Account (PRSA).
Historically, for those providing pension
beneﬁts, the bulk of schemes have been
of the deﬁned beneﬁt or ﬁnal salary model.
More recently there has been a move to
deﬁned contribution schemes. Employee
and employer contributions are generally
in the range of 5 to 10% of gross earnings.

Labour law
Ireland has comprehensive labour relations
structures to ensure the effective and
efﬁcient resolution of labour disputes.
The Department of Enterprise, Trade and
Innovation has primary responsibility for
the development and implementation of
employment law. Approximately half of the
workforce are members of trade unions,
typically in older, established indigenous
industries.
The EU Social Charter requires the
establishment of workers’ councils by
employers with at least 1,000 employees
in the EU and with operations in two or
more EU states with a minimum of 150
employees. However, such councils do not
confer voting or veto rights on members.

20
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The Labour Market in Ireland

The dispute resolution process includes the
use of the Labour Relations Commission
(LRC) and the Labour Court.

Holidays and other
statutory entitlements
Full-time employees are entitled to 20 paid
working days per annum with part-time
employees enjoying the same entitlement
on a pro-rata basis. Employees have a
statutory entitlement to paid annual leave
on the basis of time worked. There are nine
annual public holidays in Ireland – commonly
referred to as ‘bank holidays’. These bank
holidays are in addition to the minimum
20 day entitlement.
Female employees have a statutory
entitlement of up to 42 weeks maternity
leave. During 26 of these the employee
is entitled to receive social welfare and
16 weeks are unpaid. In this period
employment rights are preserved and
the employee cannot be dismissed. The
employer is not obliged to pay employees on
maternity leave. However many employers
offer maternity pay schemes. As parents,
employees are entitled to up to 14 weeks
unpaid parental leave until the child reaches
the age of eight years. This leave can be
taken either in a continuous period or in
blocks of a minimum of six weeks or other
periods to be agreed with the employer.

THE LABOUR MARKET IN IRELAND
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The Irish workforce is
characterised by high skills,
innovation and ﬂexibility.



Investors in Ireland beneﬁt
from locating in a country
with a hugely pro-active
approach to business.
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Finance for Business
Ireland has a competitive ﬁnancial sector which caters
for the requirements of both domestic business operating
in Ireland and the multinational sector.

FINANCE FOR BUSINESS
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Finance for Business

Banking

Equity ﬁnance

There are a wide range of banks licensed
to operate in Ireland and a further 200
credit institutions operating and providing
services from other EU Member States.
Irish credit institutions are regulated by
the Central Bank and Financial Services
Authority of Ireland (CBFSAI).

Ireland has an active private equity sector
and stock exchange. The Irish Stock
Exchange has been facilitating companies
in raising funds and enabling share trading
for in excess of 200 years. It is regulated by
the Central Bank and the exchange’s Listing
Rules govern the companies listed on the
exchange and the criteria which must be
met prior to making a public offer.

Corporate banking services are provided
by a number of large domestic banks
and several subsidiaries of international
banks. These banks provide the services
and support typically required to conduct
business both domestically and
internationally, including:
s

Checking and clearing account services

s

Treasury and international services

s

Lending

s

Capital markets activities.

Ireland’s International Financial
Services Centre (IFSC) houses many of
the world’s leading banks providing a
range of specialist services to the global
ﬁnancial sector. The IFSC is supported
by a sophisticated network of advisors,
accountants, lawyers, regulatory and
ﬁnance industry professionals.
(See section on Financial Services)

Private sources of equity capital include
venture capital, private equity and high
net worth individuals.

State support
The main agencies in Ireland that
provide state support are IDA Ireland (see
www.idaireland.com), and Enterprise
Ireland (see www.enterprise-ireland.com).
IDA Ireland’s focus is on attracting and
supporting foreign investment. Enterprise
Ireland is primarily responsible for the
development and promotion of indigenous
business. There are also a number of regional
development agencies that supplement
the national bodies’ activities. Support is
delivered by way of direct ﬁnancial aid,
capital grants, employment grants, research
and development grants and tax credits.
The agencies also provide assistance in
training, marketing, networking, technical
development and expansion.
(See section on Incentives)

FINANCE FOR BUSINESS
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Ireland has developed
a highly attractive tax
system designed to
supportcontinued
support
continued
economic development
whilst providing investors
with signiﬁcant advantages.



CORPORATE TAXATION

27

CORPORATE TAXATION

28

Corporate Taxation
Ireland offers one of the lowest corporation tax
rates on trading income in the European Union.*

*Source: KPMG Corporate and Indirect Tax Survey 2009.
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Corporate Taxation
Income source

Tax rate

Trading Income and certain Foreign Dividends

12.5%

Passive Income

25%

Collective Investment Funds

0%

Shipping Income

Special tonnage tax regime

Patent Income

0% on Irish/EEA invention –
limited to €5 million per annum

Most companies conducting business in
Ireland are subject to corporation tax on
proﬁts (both income and capital) arising
from their operations. Broadly speaking,
and subject to territorial limitations, the
liability arises regardless of the legal form
of the company, its place of incorporation
or whether it has limited or unlimited
liability status.

A company is resident in Ireland if it is
managed and controlled here. This is a
question of fact to be determined in each
case. A company is centrally managed and
controlled where the major policy decisions
are made. This will usually be where the
directors’ meetings are held.
A company incorporated in Ireland is resident
here for tax purposes unless it falls within
one of the following exemptions:

Scope
The scope of a company’s liability to
corporation tax is dependent upon its
residence status. An Irish-resident company
is subject to corporation tax on its worldwide
income and capital gains, excluding most
distributions received from other Irishresident companies.
A non-resident company trading through an
Irish branch is subject to corporation tax on
the proﬁts connected with that branch and
on any capital gains arising on the disposal
of assets used for the purposes of the
branch. If the company is non-resident and
does not trade through a branch in Ireland,
it will be liable to income tax on any Irishsource income and to capital gains tax on
gains arising on the disposal of certain Irish
assets (principally Irish land), subject to any
treaty relief that may be available.

s

the company, or a related company,
carries on a trade in Ireland and the
company is controlled by residents of
other EU states or of states with which
Ireland has a tax treaty;

s

the company is regarded for the
purposes of an Irish double taxation
treaty as a resident of another country
and not as a resident of Ireland; or

s

the company, or a related company,
carries on a trade in Ireland and the
company is quoted in the EU or in a state
with which Ireland has a tax treaty or is a
subsidiary of such a quoted company.

Ireland’s corporation tax rates are EU
approved and Ireland consistently offers
some of the world’s lowest corporate tax
rates. Ireland’s low tax policies are pursued
consistently and are supported by all of
the major political parties.

CORPORATE TAXATION
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Corporate Taxation

Determination of taxable proﬁts

For further information see:

In calculating taxable proﬁts of a company,
the proﬁt in the statutory accounts is
adjusted for tax purposes. Expenses are
generally tax-deductible if they are not of a
capital nature and are incurred wholly and
exclusively for the purposes of the trade.

www.kpmg.ie/services/tax/transferpricing

The following are not deductible:
s

Depreciation
(see Tax depreciation)

s

Proﬁt or loss on the sale of ﬁxed assets

s

Non-staff entertainment and certain
motor costs

s

Dividends and distributions.

As a general rule interest on loans used
for the purpose of a company’s trade is
deductible on an accruals basis. However,
there are restrictions on the deductibility
of interest on loans used for non-trading
purposes and payments to a connected
company that are not arm’s-length.
Where the functional currency of a company
is other than the Euro, the computation of
taxable trading income may be made in that
currency, with the taxable income ﬁgure
alone being translated into Euro. This avoids
the creation of artiﬁcial taxable income
arising from translation differences.
Transfer pricing provisions were introduced in
Finance Act 2010 and apply to both domestic
and cross-border transactions between
associated companies. The rules will apply
to large companies for chargeable periods
beginning on or after 1 January 2011 but they
will not apply to commercial arrangements
that are agreed prior to 1 July 2010.

Tax depreciation
Plant and machinery is depreciated for tax
purposes over an eight-year period on a
straight-line basis. Leasing companies may
elect to be taxed on their leasing income
from assets with a life not longer than 8
years on the basis of accounting income.
New industrial buildings are depreciated for
tax purposes on a straight line basis over a
25-year period. Certain other commercial
buildings in designated areas may be
depreciated over a shorter period.
Tax depreciation is also available on certain
intangible assets over the accounting life of
the asset or, where the company so elects,
over 15 years. There is no clawback of
the relief granted if the intangible asset is
retained for at least 10 years.
In determining the allowable cost of
assets for tax depreciation purposes,
grants are deducted from the cost so that
tax depreciation is calculated on the net
amount expended by the taxpayer.

Capital gains
Chargeable gains are taxed at a rate of
25%. The chargeable gain is calculated
after allowance for inﬂation up to
31 December 2002 only. Ireland has a
holding company regime which exempts
most disposals by a trading group of
5% – plus shareholdings in companies
resident in Irish double taxation treatypartner countries.

Corporate Taxation

Losses

Dividends

The Irish taxation system classiﬁes income
according to its type and the use which can
be made of losses depends upon the activity
from which they arise, trading losses being
most ﬂexible.

Most dividends and other distributions
from Irish-resident companies are exempt
from Irish taxation at the corporate level.
Dividends from non-resident companies are
taxable in Ireland. However, relief for foreign
taxes may be available to reduce any Irish
tax payable. This relief is normally given
by way of credit for foreign tax suffered
on the dividend and, depending on the
circumstances, for the underlying tax paid
by the foreign dividend-paying company or
its subsidiaries.

It is possible to relieve trading losses against
the total proﬁts of the same accounting
period including investment and rental
income and certain capital gains. In general,
any excess losses may be relieved against
the total proﬁts of the previous accounting
period. Where the activity giving rise to the
loss is taxable at a different tax rate than the
proﬁt against which it is relieved, the value
of the loss available for relief is adjusted so
as to give loss relief on a value basis.
Any unutilised trading losses may be carried
forward without time limit to offset future
income from the same trade. Trading losses
may also be used against the proﬁts of any
other company within the same Irish tax
group in the same accounting period. There
are restrictions on the use of losses from
equipment leasing activities.

Groups of companies
Ireland has a system of group relief which
allows the transfer of certain tax losses
and other tax attributes, and the taxfree transfer of assets, between group
companies. Members of a group must be
tax-resident in Ireland or be an Irish branch
of an EU company and must be in a 75%+
shareholding relationship with one another.
Tax losses may be surrendered between
group companies only on a current-year
basis (that is, losses which are carried
forward by a company from a prior period
may not be grouped). Groups (deﬁned
differently) also provide relief from stamp
duty and VAT.

Onshore pooling and a 12.5% tax rate on
dividends from primarily trading groups
resident in the EU or double taxation treaty
states will generally ensure that little or
no tax arises on repatriation of overseas
proﬁts. Similar rules apply where foreign
dividends are received from non-treaty/non
EU-locations where the company paying the
dividend is quoted on a recognised stock
exchange in another EU member state or a
tax treaty country (or is owned directly or
indirectly by such a company).
Dividends paid by foreign companies,
where the holding and voting rights held by
an Irish company are less than 5% (portfolio
dividends), are subject to tax at 12.5%.
Portfolio dividends received by a company
where such dividends form part of the
trading income of the recipient company
are exempt from Irish corporation tax.
Other dividends may be taxed at the passive
rate of 25% and a credit should be available
for any foreign tax suffered on the dividend,
and depending on the circumstances, for the
underlying tax paid by the foreign company
or its subsidiaries.
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Corporate Taxation

Irish dividend withholding tax does not
apply to Irish dividend payments to the
following:
s

Irish-resident companies, charities,
pension funds and certain collective
investment funds

s

Individuals who are residents of EU
Member States and countries with
which Ireland has a double tax treaty

s

Companies resident in an EU Member
State or in a country with which Ireland
has a double tax treaty. However, such
companies must not ultimately be under
the control of Irish residents

s

Non-resident companies which are
controlled by persons resident in the
EU or in Irish treaty-partner countries

s

Non-resident companies which are
wholly owned by companies quoted
and traded on a recognised stock
exchange in an EU Member State or
a country with which Ireland has a
double tax treaty.

Documentation requirements may
however apply.

Other withholding taxes
Income tax must be deducted at the
standard rate (currently 20%) on certain
payments. These payments include:
s

Annual interest, except where paid to
Irish banks or other Irish companies in
the hands of which it is a trading receipt

s

Patent royalties

s

Rents on Irish real estate

s

Payments by government departments,
local authorities and other public bodies
for professional services

s

Payments made to contractors in the
construction, telecommunications,
meat and forestry industries who do
not hold tax exemption certiﬁcates.
Tax is deducted at a rate of 35% in
these cases.

Full or partial exemption from Irish
withholding tax may be available if the
payment is to a resident of a double
taxation treaty-partner country.
Domestic legislation provides an exemption
from Irish withholding tax where interest is
paid by a company to corporate lenders who
are EU residents or residents of countries
with which Ireland has a tax treaty. This
relief is subject to the additional requirement
that the country in question imposes a tax
that generally applies to interest income
receivable by companies from sources
outside that country. A similar exemption
applies to payments of patent royalties.
There is also an exemption for payments
of interest to non-residents in respect of
certain wholesale debt instruments and for
payments of interest on quoted Eurobonds.
Withholding tax is deducted at the income
tax rate of 25% from deposit interest paid
by Irish banks and building societies.
However, a non-resident, or an Irish resident
company, can avoid this withholding tax by
ﬁling the appropriate declaration with the
ﬁnancial institution.
Payroll is generally subject to tax at source
under the Pay As You Earn (PAYE) system.

Corporate Taxation

Filing and payment

Shipping income

Corporation tax operates on a selfassessment basis. A “large” company
must calculate its corporation tax liability
and pay either 45% of the liability for the
current period or 50% of the prior year’s
liability on the 21st day of the sixth month
of the accounting period and a top-up
payment to take the total payment to
90% of the ﬁnal liability one month
prior to the end of its accounting period.
Alternatively, certain companies which are
not “large” may pay 100% of the preceding
period’s liability one month prior to the end
of its accounting period.

A shipping company carrying on a trade in
Ireland can be taxed under the normal rules
on its trading proﬁts, after deduction for
relevant expenses and capital allowances.
As an alternative a shipping company
carrying on strategic and commercial
management of its ships in Ireland may elect
to be taxed under the EU approved Tonnage
Tax regime. This regime allows shipping
companies to calculate their taxable proﬁts
by reference to the tonnage and usage of
the ships operated by the shipping company.
The standard corporate tax rate of 12.5% is
then applied to the proﬁts calculated.

The company must ﬁle a tax return and pay
any balance of tax before the 21st day of the
ninth month after its accounting year end.
Failure to ﬁle by the due date will result in
a surcharge penalty of up to 10% and may
also result in restriction of losses.
For tax purposes an accounting period
cannot exceed 12 months. In most cases
an accounting period will coincide with the
period (not exceeding one year) for which
statutory accounts are prepared.

Patent income
Income earned by Irish residents from
exploiting patents, where the work on the
development of those patents takes place in
Ireland or the EEA, can be exempt from tax.
The exemption can apply for income derived
from unrelated or related parties, subject
to certain conditions. For companies, the
amount which is exempt is capped at €5m
per annum.
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There are tax saving
opportunities for employees
coming to Ireland. This
can lead to a tax saving
for employers where an
appropriate tax equalisation
policy is in place.
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Individual Taxation
Employee income tax and social security is accounted
for through the payroll withholding tax system. This is
known as the PAYE system.
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Individual Taxation

Tax/Levies
Income tax

Rates
20% up to €36,400*
41% thereafter

Social security Employee:
8% on earnings up to
€75,036 and 5% thereafter
Employer:
10.75% on total earnings
Income levy

€0 - €75,035: 2%
€75,036 - €174,979: 4%
€174,980 upwards: 6%

This applies irrespective of whether the
employment is an Irish employment or a
foreign employment.
It is the employer’s responsibility to ensure
that the PAYE system is operated correctly.
Irish PAYE withholding rules require the
operation of a shadow payroll where
employees are paid from outside Ireland.
Share based remuneration is generally
outside the scope of the PAYE system and
employees must account for any tax liability
personally.
To the extent that employees have taxable
income (including share remuneration)
which is not accounted for through the PAYE
system, it is necessary to ﬁle an income tax
return under the self assessment system.
The tax return ﬁling deadline is 31 October
following the end of the tax year.

Scope of Irish income tax
An individual’s liability to Irish income tax
depends on his residence position.

Capital
gains tax

25% (after an annual
exemption of €1,270)

Gift/
25% (subject to certain
inheritance tax exempt thresholds)

An individual will be regarded as Irish
resident where he:
s

spends 183 days (any part of a day)
or more in Ireland in that tax year;

or
* The 20% tax band is increased depending
on marital status. A number of tax credits
and reliefs are also available depending on
personal circumstances

s

In Ireland, companies are required to operate
a payroll withholding tax system in respect
of both cash payments and beneﬁts in kind,
e.g. medical insurance and company cars
provided to employees.

Presence in Ireland of not more than
30 days in the tax year will not be taken
into account for the purposes of applying
the two year test.

spends 280 days (any part of a day) in
Ireland, combining the number of days
spent in Ireland in that tax year and in
the preceding tax year.
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The Irish tax year is aligned with the
calendar year. The current rates of personal
tax and social security in Ireland are as
follows:
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Non Irish domiciled individuals who are
resident in Ireland are taxable in Ireland
on Irish source income (including foreign
employment income referable to duties
exercised in Ireland) and foreign income
to the extent remitted to Ireland.

Expatriate concessions
There are tax saving opportunities for
employees coming to Ireland. This can
lead to a tax saving for employers where
an appropriate tax equalisation policy is
in place.

foreign employment contract, is paid
outside Ireland and has income in excess
of €100,000. There are various conditions
that must be met to avail of this relief which
can result in signiﬁcant tax savings.
The relief operates by way of repayment
of tax which restricts the tax payable to
the greater of:
a) The amount of employment income
remitted to Ireland in that tax year, or
b) An amount equal to €100,000 plus 50%
of any earnings in excess of this amount.

Remittance basis

Tax efﬁcient income and beneﬁts

As mentioned above, non Irish domiciled
individuals who are resident in Ireland are
taxable in Ireland on Irish source income
and foreign income to the extent that it is
remitted to Ireland. This means that the
following could fall outside the charge to
Irish tax:

There are a number of other tax relieving
provisions available to employees coming to
work in Ireland. These include the following:

s

s

Non Irish employment income referable
to employment duties exercised outside
Ireland

s

Relocation expenses such as shipping,
storage costs and costs associated
with the purchase of a new home
(e.g. stamp duty, solicitors fees etc.)
can be reimbursed tax free

s

Accommodation and subsistence costs
for the ﬁrst 12 months of an assignment
that is expected to last less than
24 months can be paid or reimbursed
tax free

s

Employer contributions to Revenue
approved occupational pension schemes.
This exemption can be extended to
foreign employer pension schemes
in certain circumstances. Employee
contributions to such schemes are
deductible for tax purposes, subject to
certain income and age related limits

Non Irish investment income and capital
gains.

With effect from 1 January 2010, the
remittance basis was extended to cover
foreign employment income relating to
Irish employment duties where certain
conditions are met. This means that the
effective Irish tax rate for individuals who
have been resident in EU or double taxation
treaty-partner countries can be reduced
in circumstances where that person has a

Individual Taxation

It is possible to obtain Revenue approval
in respect of certain share schemes,
e.g. share options scheme and restricted
share schemes, which can result in tax
savings for employees. All such share
schemes are exempt from employer and
employee social security.

Double taxation agreements
Ireland has an extensive double taxation
treaty network with the countries listed
in the appendix to this publication. Ireland
has signed double tax treaties with 56
countries, including all EU member states
and Australia, Canada, China, India, Japan,
Russia and the United States. At the time
of writing, 48 of these treaties are in effect
with the remainder to come into force in
due course.
In certain circumstances where an employee
comes to Ireland on assignment from one
of these countries, they can remain outside
the charge to Irish tax provided certain
conditions are met. Where this applies,
the company can obtain an exemption from
the obligation to operate withholding tax.
The various double taxation treaties also
ensure that employees do not suffer
double taxation.

Inheritance and gift tax (CAT)
CAT is payable on the aggregate of gifts and
inheritances received from all sources on or
after 5 December 1991 where they exceed
certain thresholds. It applies to both gifts
(gift tax) and inheritances (inheritance tax)
and operates on a self-assessment basis.
It is payable by the recipient.

The tax rate is 25%. Tax-free thresholds
apply depending on the relationship between
the donor and recipient and are indexed
for inﬂation.
The tax applies to gifts and inheritances
where either the donor or recipient is
resident or ordinarily resident in Ireland at
the date of the gift or inheritance or the
assets are located in Ireland. The scope is
deﬁned differently for beneﬁts taken from
certain trusts.
There are a number of notable exemptions
and reliefs from CAT including the following:
s

Gifts or inheritances between spouses

s

Proceeds of approved insurance policies
which are designed to discharge a CAT
liability

s

Reduction by up to 90% in the value of
agricultural property for the purposes of
calculating the liability

s

Reduction by up to 90% in the value of
business property for the purposes of
calculating the liability

s

Residences in some circumstances.

Non Irish domiciled individuals who come
to Ireland will not be regarded as resident
in Ireland for CAT purposes until they have
been resident in Ireland for 5 consecutive
tax years. This means that non Irish gifts/
inheritances will not be subject to CAT
during the ﬁrst 5 years of residence
in Ireland.
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Social security
An individual working in Ireland and their
employer are required to contribute to the
Irish social security system. There are three
exceptions to this:
s

An individual on temporary assignment
from another EEA country who can
prove that they will continue contributing
to the social insurance system in their
home country

s

An individual on temporary assignment
from a country with which Ireland has
a reciprocal agreement who can provide
a certiﬁcate of coverage from their
home country, e.g. the US, Australia
and Canada

s

An individual on assignment for up to
52 weeks from a country not covered
by either of the above and who is not
employed by an Irish employer,
e.g. China, Israel and India.

In the case of a foreign employee who is
resident in Ireland and not exempt from
social security, social security is payable
on all employment income whether or not
remitted to Ireland. The health and income
levy are also charged on non-employment
income remitted into Ireland.
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*Source: The World Bank: Doing Business 2010.





Ireland also scores highly
in terms of effective and
efﬁcient dealings with
tax authorities.*



Ireland also has a wide
and growing network of
double taxation treaties.



OTHER TAXES

43

OTHER TAXES

44

Other Taxes
Companies and individuals may be subject to other
taxes, in addition to corporation tax and income tax.
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Capital gains tax (“CGT”)
A liability to CGT will arise where a
chargeable person makes a disposal of a
chargeable asset. Generally an Irish-resident
person is subject to CGT on worldwide gains
while non-residents will be taxed on gains
on certain Irish-situate assets. However,
there are a number of notable exceptions
including an individual’s principal private
residence and tangible moveable assets
with a life of less than 50 years which
have not attracted capital allowances
(tax depreciation) e.g. private motor cars.
Gains arising from the sale of Irish
government securities are also exempt.
Most disposals by a company of 5%-orgreater shareholdings are exempt from
tax on capital gains under the holding
company regime.
The rate of CGT is 25%. Capital gains are
calculated by deducting the cost (adjusted
for inﬂation up to 31/12/2002) from the
sales proceeds.
In general, capital losses can be offset
against capital gains arising in the same
year, or carried forward against future capital
gains. However, capital losses may not be
used to shelter taxable income.
Gains arising on the disposal of the following
assets may not be chargeable to CGT:
s

Principal private residences

s

Irish government securities

s

Major shareholdings subject
to conditions.

Other reliefs may be available:
s

Paper-for-paper transactions: it may
be possible to defer a chargeable gain
arising on the disposal of shares in a
“paper-for-paper” transaction, provided
certain conditions are fulﬁlled

s

Remittance basis: resident individuals
who are not Irish domiciled (e.g. most
seconded expatriates) are liable to Irish
CGT on the disposal of assets outside of
Ireland only insofar as the proceeds of
sale are remitted to Ireland

s

Retirement relief: it is possible
to eliminate CGT provided certain
conditions are satisﬁed. This relief
also extends to certain disposals
within the family.

Capital acquisitions tax (“CAT”)
CAT is payable on the aggregate of gifts and
inheritances received from all sources on or
after 5 December 1991 where they exceed
certain thresholds. It applies to both gifts
(gift tax) and inheritances (inheritance tax)
and operates on a self-assessment basis.
It is payable by the recipient.
The tax rate is 25%. Tax-free thresholds
apply depending on the relationship between
the donor and recipient and are indexed
for inﬂation.
The tax applies to gifts and inheritances
where either the donor or recipient is
resident or ordinarily resident in Ireland
at the date of the gift or inheritance or the
assets are located in Ireland. The scope is
deﬁned differently for beneﬁts taken from
certain trusts.

Other Taxes
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There are a number of notable exemptions
and reliefs from CAT including the following:
s

Gifts or inheritances between spouses

s

Proceeds of approved insurance
policies which are designed to
discharge a CAT liability

s

Reduction by up to 90% in the value
of agricultural property for the purposes
of calculating the liability

s

Reduction by up to 90% in the value of
business property for the purposes of
calculating the liability

s

Residences in some circumstances.

Stamp duty
In general, stamp duties (transfer tax) apply
on the transfer of certain assets, including
property. A rate of 1% applies to disposals
of shares in Irish companies. The rate of
stamp duty on the transfer of land and
buildings and goodwill can be up to 9%,
depending on the value of the property.
Relief from stamp duty applies to
transfers between associated companies.
Reorganisation reliefs can apply to eliminate
stamp duties on certain reconstructions and
amalgamations. There is an exemption from
stamp duty for most transfers of intellectual
property and most ﬁnancial assets other than
shares. Ireland does not levy capital duty on
the issue of shares.

Value added tax (“VAT”)
The Irish system of VAT is based on EU
directives. VAT is a tax which is ultimately
borne by consumers and must be accounted
for by businesses. Tax is paid at each stage
of the production and distribution of goods
and services but (with some exceptions) is
not an additional cost to VATable businesses
which, in general, can offset the VAT
suffered on purchases (input tax) against
the VAT due on goods supplied and services
performed (output tax).
The standard rate of VAT is 21% but lower
rates of 13.5%, 4.8%, and 0% apply.
Taxable businesses are required to register
for VAT where their turnover from the supply
of taxable goods or services exceeds or is
likely to exceed certain limits in any twelvemonth period.
Input tax is recoverable where it relates to
taxable supplies. A taxable person must,
by the 19th day of the month following the
end of each two-month taxable period, ﬁle a
VAT return showing the amount of VAT due
on goods supplied or services performed
and the amount of input tax deductible.
VAT payable for the taxable period should
accompany the VAT return.
The deadline for taxpayers who pay and ﬁle
electronically is extended to the 23rd day of
the month.

Other Taxes
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Penalties and interest charges exist for
failure to make returns or pay VAT on a
timely basis.
Goods may be transferred between EU
countries without incurring a VAT liability
where both parties are VAT registered. VAT
on goods imported from outside the EU is
payable at the point of entry.
Where a manufacturer exports at least
75% of its production it is permitted to
import materials, for incorporation in the
ﬁnished product, without payment of VAT.
A deferred payment scheme exists for
other taxable persons who do not satisfy
the above condition. Under this scheme
payment of the VAT is deferred until one
month following importation, provided that a
bank guarantee payment mandate is provide
for the tax authorities. Manufacturers who
export at least 75% of their output are also
entitled to obtain goods and services free
of VAT.

Customs duties
Customs duties are payable on the
importation of certain goods from outside
the EU. The rate of customs duty depends
on the speciﬁc description of the item and
the valuation of the goods. Customs Duty is
an EU harmonised tax, which applies only
at the external borders of the EU, and is
the same in every member state. There
are many exemptions and reliefs.

Carbon tax
Carbon tax is applied at a rate of €15 per
tonne for fossil fuels (excluding coal and
peat). This applies to natural gas with
effect from 1 May 2010. Certain reliefs
apply, including for biofuels and fuels used
in installations covered by the Emmisions
Trading Scheme (ETS).

Local property taxes (“Rates”)
“Rates” apply to commercial property and
are payable annually. Private residences
and agricultural holdings are exempt from
local property taxes. This tax is based on a
rateable valuation of land and buildings as
determined by the relevant local authority.



Ireland is globally recognised
as an important location for
banking, corporate treasury,
insurance operations, asset
ﬁnancing/leasing, investment
management, custody and
administration, securitisation
and has recently introduced
legislation to facilitate
Islamic ﬁnancing.
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Financial Services
Ireland is the inward investment location of choice for
many of the world’s leading providers of Financial Services.
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Ireland is globally recognised as an important
location for banking, corporate treasury,
insurance operations, asset ﬁnancing/
leasing, investment management, custody
and administration, securitisation and has
recently introduced legislation to facilitate
Islamic ﬁnancing.
Ireland continues to attract signiﬁcant inward
investment in ﬁnancial services, much of
which is based in Dublin’s International
Financial Services Centre (IFSC). Ireland
provides a hugely talented pool of ﬁnancial
services professionals, built up over decades
and a government committed to further
developing Ireland’s reputation as an
important ﬁnancial services centre.

Banking and treasury
The Irish banking and corporate treasury
sector is a very broad sector and more
than half of the world’s top 50 banks have
operations in Ireland.
Typical activities include asset ﬁnancing,
international lending and loan syndications,
mutual funds management and
administration, bond and commercial
paper issuance, bank treasury operations,
back ofﬁce activities, credit card operations,
management of client treasury functions,
securitisations, and custodial/trustee and
administrative services to the mutual
funds industry.
Many multinational groups have centralised
their treasury operations in Ireland and
global treasury activities carried out include
inter-group lending and ﬁnancing, cash
pooling, netting and cash management,

exchange and interest rate risk management,
debt factoring, liquidity management, bond
and commercial paper issuance.
Regulation
The Irish Financial Services Regulatory
Authority (“Financial Regulator”) is an
autonomous body within the Central Bank
and Financial Services Authority of Ireland.
The structure of the Financial Regulator is
currently undergoing change and legislation
is expected to create a single Central
Banking Commission. The implementation
of the banking and other sectoral directives
(such as MiFID – a single EU Markets in
Financial Instruments Directive) represent
an important part of the programme to
create a single EU market for ﬁnancial
services. It allows an entity engaged in
banking activities to be authorised by the
State in which it has its head ofﬁce so it
can also provide services throughout the
EU (”The EU passport”).
Banks can engage in lending and other
services covered by MiFID such as the
provision of advice, portfolio management
services, execution and broking type
services. Typically institutions which
provide services to group companies
are exempt from the requirement to be
authorised in Ireland and thus quasi banking
services such as group treasury and cash
management can frequently be conducted
without the requirement to obtain a speciﬁc
authorisation.
There is a capital beneﬁt to having a head
ofﬁce in Ireland which provides services
either on a cross-border basis or through
an EEA branch network since capital
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requirements apply at the head ofﬁce level
only and are not imposed on individual
branches under the terms of the EU
passport.

s

No outbound taxes on interest payments
on quoted Eurobonds and wholesale
debt instruments

s

No outbound withholding taxes on
swap and manufactured payments

s

Exemption from stamp duties on
most ﬁnancial instruments.

Taxation
In addition to the corporate tax rate of
12.5% speciﬁc tax incentives have been
introduced to help develop the banking
sector and to attract new activities into
Ireland. These include:
s

An extensive tax treaty network

s

Full tax deduction available for all
bad debts and provisions determined
under IFRS

s

O.E.C.D. compliant thin capitalisation
rules for banking and treasury operations

s

Domestic tax exemption on Irish
dividends and certain foreign dividends

s

Double tax relief on a pooled basis for
foreign branches of Irish companies

s

Onshore pooling of foreign tax credits
relating to dividends from foreign
participations

s

Capital gains tax participation exemption
regime for certain foreign participations

s

No outbound taxes on all interest
payments paid in the ordinary course
of licensed banking business

s

No outbound taxes on interest paid by
other corporate borrowers to companies
that are resident in an EU Member
State or in an Irish double taxation
treaty-partner country

Insurance
Ireland has a reputable and well-developed
international insurance platform. More
than half of the world’s top 20 insurance
companies have a base in Ireland and
international activities include directwriting insurance, insurance broking,
reinsurance and captive management,
risk securitisations and risk derivatives,
back ofﬁce operations, and pan-European
pensions.
Ireland has become the insurance hub for
several large general insurance businesses
in the EU looking to simplify legal structures
and improve capital management. Ireland
has also become a leading location for
large multinational insurers seeking to exit
offshore ﬁnancial locations and moving to
an onshore platform.
Regulation
Similar to banking regulation, the Irish
insurance regulations are derived from EU
Directives (with separate directives for life,
non-life and reinsurance under EU law). One
of the beneﬁts of obtaining an authorisation
in Ireland under an EU Directive is that
the insurer has an EU passport to provide
services throughout the EU without having
to obtain a second authorisation for other
member states. From a capital adequacy

Financial Services

Taxation

Other highlights include:
s

Companies writing credit insurance risk
are required to establish and maintain
an equalisation reserve for regulatory
purposes that can be allowed for Irish
tax purposes

s

No Irish premium taxes or levies on
non-Irish insurance risks

s

Foreign premium taxes are generally
outside the scope of double tax treaties.
However, there is an exemption from
US federal excise tax for Irish insurance
companies under the US/Ireland double
taxation treaty

General insurance, reinsurance
and captive insurance
The tax treatment of general insurance,
reinsurance and captive insurance business
is in line with that of a standard Irish
trading company subject to the 12.5%
corporate tax rate on trading proﬁts. Trading
proﬁts generally comprise the insurance
and investment return as recognised in
the ﬁnancial statements prepared under
Irish GAAP or IFRS. The tax treatment of
technical provisioning is typically in line with
accounting policy.

s

s

Domestic tax exemption on all Irish
dividends and certain foreign dividends
on portfolio interests

s

Double tax relief on a pooled basis
for foreign branches of Irish insurance
companies so that in most cases there
should be no Irish tax payable on foreign
branch proﬁts

s

Onshore pooling of foreign tax credits
relating to dividends from foreign
participations with the result that there
should generally be no Irish tax payable
on foreign dividends

s

Capital gains participation exemption
regime for certain foreign participations

s

No outbound withholding tax on
premiums.

Cross-border life insurance
Ireland operates a special tax regime
for domestic and cross-border life
insurance which defers any taxation on
the policyholder investment returns until
such time as there is a payout to the
policyholder. The key tax attraction is that
non-resident policyholders are not subject
to any Irish tax on entry, throughout the life
of and on exit from the life policy in respect
of investment returns.
The life insurer is taxed on shareholder
proﬁts at the standard 12.5% rate only
as and when they are recognised in the
ﬁnancial statements as prepared under
Irish GAAP or IFRS.

O.E.C.D. compliant thin capitalisation
rules for insurance operations
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perspective, the Financial Regulator applies
a solvency margin in line with EU insurance
directives. There is a capital beneﬁt to
having a head ofﬁce in Ireland which
provides services either on a cross-border
basis or through an EEA branch network
since capital requirements apply at the
head-ofﬁce level only.
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The combination of the regulatory and tax
features makes Ireland a very attractive
location for large insurance groups
distributing cross-border into Europe
through an EU-wide branch network.

Aircraft leasing and ﬁnancing
Ireland is one of the two major centres
in the world for aircraft lessors and its
relative importance in the industry has
grown signiﬁcantly over the past decade.
As well as being home to many of the
world’s leading aircraft lessors, Ireland
has played a very signiﬁcant role in the
development of aircraft-ﬁnancing structures
such as aircraft lease securitisations and
in the public listing of aircraft leasing
businesses.
The estimated value of assets under
management is in excess of €80bn and
there are over 3,000 aircraft/aircraft
engines under management.
Highlights of the Irish tax regime applicable
to the leasing sector include:
s

Tax depreciation over 8 years irrespective
of the economic life of the asset

s

An extensive double taxation
treaty network

s

For aircraft leasing an effective 0%
rated VAT regime with full VAT recovery
on costs related to the aircraft leasing
business

s

Stamp duty tax exemptions for aircraft
and certain aircraft-related transactions

s

No outbound withholding taxes on lease
rentals.

Small ticket leasing and ﬁnancing
Ireland also has an active market in small
ticket leasing and ﬁnancing in short life
assets. Irish tax law contains special
provisions which allow both a ﬁnance
lessor or operating lessor of short-life
assets to elect to be taxed in accordance
with their accounting results rather than to
calculate their proﬁts in accordance with the
conventional tax depreciation regime.

Investment management & funds
Ireland is a preferred location for the
domiciliation and administration of funds.
The total value of assets held by Irish
funds amounted to c. US$1.4 trillion as
of December 2009 in over 10,300 funds
and almost 30% of the world’s alternative
investment funds are serviced in Ireland.
Funds are categorised as either UCITS or
non-UCITS. UCITS are highly regulated
vehicles under a European Directive that
may be sold cross border into Europe and
all other funds are classiﬁed as non-UCITS.
This so-called “UCITS passport” is central
to the UCITS product and enables fund
promoters to create a single product for the
entire EU rather than having to establish an
investment fund product on a jurisdiction-byjurisdiction basis.
Ireland has become one of the leading
EU jurisdictions for cross-border UCITS
and is a domicile of choice for UCITS
products seeking to access the EU
investment market.
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Non-UCITS are a preferred structure used
in the regulated alternative investment
markets. The Irish Financial Regulator
does not impose minimum diversiﬁcation
requirements or investment restrictions
although a non-UCITS corporate fund must
comply with the principle of risk spreading.
Taxation
Regulated funds and their managers/
administrators beneﬁt from the following
attractive tax provisions:
s

Regulated funds are essentially exempt
from Irish tax

s

No hidden taxes (such as subscription or
wealth taxes) apply

s

No Irish stamp duty or capital duty
is applied on the establishment of a
collective investment fund or on the
creation, transfer or selling of units or
shares in a fund

s

s

No Irish tax arises in respect of
distribution or redemption payments
made to non-Irish-resident investors
(which accommodates different investor
preferences and permits maximum
ﬂexibility in relation to the tax efﬁcient
repatriation of income and capital of the
fund to the ultimate investors)
Regulated funds are also not obliged to
charge VAT and most of the services
provided to a fund are exempt from VAT

s

Irish fund managers, investment
managers and fund administrators
beneﬁt from the 12.5% corporate tax
rate on trading proﬁts and will be able to
manage non-Irish UCITS under UCITS IV

s

Non-Irish funds managed by Irish fund
managers are normally outside the
scope of Irish tax

s

Stamp duty relief on cross-border
mergers of a non-Irish investment fund
with an Irish investment fund.

Securitisation
Ireland is a popular jurisdiction for the
establishment of securitisation and other
structured ﬁnance transactions. As a
member of the EU and the OECD,
Ireland is well situated as a location for
securitisation structures as investors may
want to purchase debt issued by EU/OECD
issuers only.
Qualifying securitisation companies attract
speciﬁc tax incentives. Qualifying assets
include:
s

shares, bonds and other securities

s

futures, options, swaps, derivatives and
similar instruments

s

invoices and all types of receivables

s

obligations evidencing debt
(including loans and deposits)

s

leases and loan and lease portfolios

s

hire purchase contracts

s

acceptance credits and all other
documents of title relating to the
movement of goods

FINANCIAL SERVICES

The UCITS product has evolved over
time with a broadening of permitted
asset classes and more recently under the
UCITS IV Directive that aim to simplify the
EU passport process for UCITS to facilitate
the further development of a cross-border
funds market in the EU.
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s

bills of exchange, commercial paper,
promissory notes and all other kinds of
negotiable or transferable instruments

s

greenhouse gas emissions allowances

s

contracts for insurance and reinsurance.

There is no general licensing or registration
requirements applicable to securitisation
companies operating in Ireland. The
securitisation vehicles take the legal form
of a private or public limited company.
Taxation
Ireland has a broad range of tax
incentives for securitisation vehicles:
s

The tax regime offers a broadly
tax-neutral investment proposition
for the securitisation vehicle and its
non-resident investors

s

A securitisation company may pay
tax-deductible proﬁt-related interest thus
reducing signiﬁcantly its taxable proﬁts

s

No Irish taxes on income and capital
extractions to investors who are
resident in the EU or in Irish double
taxation treaty-partner countries

s

No outbound taxes on interest payments
on quoted Eurobonds

s

General stamp duty exemptions on
assets transfers

s

Irish securitisation vehicles can access
Ireland’s double tax treaty network.

Islamic ﬁnance
Recognising the growth in international
Islamic Finance, Ireland has recently
introduced an Islamic ﬁnancing regime to
allow Islamic ﬁnance houses use Ireland as
their base location for their product offering
across the EU (using various EU directives)
and beyond.
Regulation of these activities will essentially
follow the underlying principles set down by
the Financial Regulator for the supervision
and regulation of all ﬁnancial institutions
operating in Ireland and the Financial
Regulator has set up a dedicated team
to deal with the establishment of Shari’a
compliant investment funds.
Ireland has introduced new tax laws to
conﬁrm that Islamic ﬁnancial products are
taxed on the same basis as is applicable
to their non-Islamic counterparts.
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Ireland provides a hugely
talented pool of ﬁnancial
services professionals.



Ireland is an attractive
location for international
groups looking to
establish headquarters
or holding companies.
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Incentives
Ireland has been a location of choice in Europe for mobile
investment for decades. A range of tax incentives are
available in Ireland to encourage investment. These are
very successful in attracting overseas companies from a
wide variety of sectors, including ICT, Pharmaceuticals,
Life Sciences and Financial Services.
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Ireland combines a low corporation tax rate
on trading income, an attractive headquarter
and holding company regime, generous tax
breaks for research and development, and
attractive tax rules for leasing together with
an extensive and favourable double taxation
treaty network.

Trading income – 12.5% tax rate
The Irish corporation tax rate on trading
income is 12.5%. This is one of the lowest
corporate tax rates in the EU and one of the
lowest “onshore” rates in the world.
Dividends paid out of underlying trading
proﬁts by foreign companies resident in
the EU or a country with which Ireland has
a double taxation agreement to an Irish
company can be subject to tax in Ireland at
the 12.5% rate where an election is made.
The rules granting the 12.5% tax rate to
foreign dividends paid out of underlying
trading proﬁts also include such dividends
from non-treaty/non EU-locations where
the company paying the dividend is quoted
on a recognised stock exchange in another
EU member state or a tax treaty country
(or is owned directly or indirectly by such
a company).
Dividends paid by foreign companies,
where the holding and voting rights held
by an Irish company are less than 5%
(portfolio dividends), are subject to tax at
12.5%. Portfolio dividends received by a
company where such dividends form part of
the trading income of the recipient company
are exempt from Irish corporation tax.

Research and development tax credits
In addition to allowing a tax deduction
in computing trading income taxable at
the 12.5% rate, Ireland also provides a
tax credit of 25% of capital and revenue
expenditure on qualifying research and
development expenditure. The effective
value of the tax deduction and tax credit
is 37.5%.
For companies who undertook qualifying
R&D in 2003, the relief is applied on an
incremental basis with limited exceptions.
For others the relief is effectively volume
based.
The credit is used to reduce a company’s
corporation tax liability in the current period.
Excess credits can be used to shelter
corporation tax paid in the immediately
preceding period. Any remaining excess
can be carried forward indeﬁnitely for use
against future corporation tax liabilities.
Alternatively, a company may claim to have
any remaining excess paid to it by Revenue,
subject to certain conditions.
Where the expenditure is incurred
on buildings used for research and
development purposes, this expenditure
attracts the 25% tax credit in the year the
expenditure is incurred. A 10-year clawback
exists where the building or structure is
sold or ceases to be used by the company
for the purpose of R&D or for the purpose
of the same trade. Similar tax offset and
refund provisions apply as set out earlier.

Incentives
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Goodwill to the extent that it is
directly attributable to the items
set out earlier.

Intellectual property

s

Tax depreciation is available on a broad range
of intangible assets/intellectual property.
Companies can claim tax depreciation
over the accounting life of the asset or
15 years. Qualifying assets include:

There is no claw back of the relief granted
if the intangible asset is retained for at least
10 years.

s

Any patent, registered design, design
right or invention

Capital expenditure on “end-use” computer
software is written off over 8 years.

s

Any trade mark, trade name, trade
dress, brand, brand name, domain
name, service mark or publishing title

There is no Irish stamp duty on the
acquisition of deﬁned intangible assets.

s

Any copyright or related right within the
meaning of the Copyright and Related
Rights Act 2000

Scientiﬁc research

s

Expenditure incurred on computer
software acquired for commercial
exploitation

s

Certain supplementary protection
certiﬁcates for medicinal products
and plant protection products

s

Certain plant breeders’ rights

s

Any authorisation required in order
to sell a medicine or a product of any
design, formula, process or invention
for the purpose it was intended
excluding a liquor licence

s

Secret processes or formulae or other
secret commercial information whether
protected or not, including know-how

s

Any rights derived from research, prior
to authorisation, on the effects of items
covered directly above

s

Any licences in respect of an intangible
asset referred to previously

s

Any “non-Irish” rights similar to those
outlined previously

A company carrying on an Irish trade
can claim a 100% allowance on capital
expenditure incurred on scientiﬁc research.
Scientiﬁc research means any activities in
the ﬁelds of natural or applied science for
the extension of knowledge.

Energy efﬁcient equipment
Certain categories of energy-efﬁcient
equipment qualify for 100% capital
allowances in the year in which the
qualifying expenditure is incurred.

Headquarter/holding company regime
Ireland has a capital gains tax exemption
covering disposals of substantial
shareholdings and a favourable foreign
tax credit regime. When combined with
the ability to extract proﬁts from Irish
companies without withholding taxes,
Ireland is an attractive location for
international groups establishing
headquarter or holding companies.
Capital gains on the disposal of substantial
shareholdings are exempt from tax. The
exemption applies where the shareholding
is in what is primarily a trading company,

INCENTIVES

64

or where the disposal is by a holding
company of what is primarily a trading group
or sub-group. The exemption applies where
there is a shareholding of at least 5% in
the investee company. The shares being
disposed of must be in a company resident
in the EU or in a state with which Ireland has
a double taxation agreement.

Ireland has signed double tax treaties
with 56 countries, including all EU member
states and Australia, Canada, China, India,
Japan, Russia and the United States. At the
time of writing, 48 of these treaties are in
effect with the remainder to come into force
in due course.

Companies carrying on trades which
are subject to corporation tax at 25%
(e.g. certain land dealing and explorationrelated trades) and companies whose
trade consists of the provision of certain
professional services are excluded.
Anti-avoidance provisions apply to
exclude new companies which take
over existing trades.

Patent royalty income exemption

Ireland allows onshore pooling of tax credits
for certain foreign interest, branch proﬁts
and dividends. Total excess tax credits in
any year may be carried forward to the
following years. Creditable tax includes both
withholding taxes and underlying taxes at
federal, state and municipal levels. Given the
arrangements on tax credits, it will usually
be possible to eliminate Irish tax costs on
the repatriation of proﬁts to Ireland.

Start-up relief
Certain start-up companies are exempt
from tax in each of their ﬁrst 3 years,
provided their tax liability does not exceed
€40,000. Marginal relief applies where the
liability is between €40,000 and €60,000.

Double taxation agreements
Ireland has an extensive double taxation
treaty network with the countries listed in
the appendix to this publication.

This exemption (limited to €5 million per
annum for companies) applies in respect
of royalty income from a qualifying patent,
i.e. a patent on which the main research
and development work was carried on in
Ireland or the European Economic Area. The
recipient of the royalty income must be an
Irish tax resident. The exemption extends to
dividends or distributions paid by a company
out of exempted patent income, subject to
certain conditions and limits. If the royalties
are paid by a connected party, additional
conditions must be satisﬁed:
s

the royalty must be payable in respect of
an invention used in manufacturing activity

s

the royalty must be payable at an arm’s
length rate.

As there is no requirement that the royalty
be payable in respect of an invention
used for an activity located in Ireland,
the exemption can be attractive to large
international groups. A research subsidiary
could, for example, be established in Ireland
to develop patented processes of use in the
worldwide manufacturing operations.
The resulting royalty income is not subject
to tax in Ireland up to a limit of €5 million
per annum. The patent income exemption
can also apply to individuals subject to
certain conditions.

Incentives
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Financial services
Please refer to section on Financial Services
for details of tax incentives in that sector.

Shipping and tonnage tax
Tonnage Tax is an alternative method of taxing
qualifying shipping companies that carry on
the strategic and commercial management of
their ships in Ireland. Companies choosing the
EU approved tonnage tax regime are not taxed
on proﬁts arising from their trade under normal
corporation tax rules. Instead those companies
are taxed on a proﬁt computed according to
the tonnage and usage of the ships operated.
The standard corporation tax rate of 12.5% is
then applied to this computed proﬁt.
Income qualifying for the tonnage tax
regime includes income from the carrying
of cargo or passengers, chartering out
qualifying ships (other than under bareboat
charter arrangements) to provide transport
services, income from the provision of
certain ship management services, and
capital gains directly related to these
activities.
Ships qualifying for the Tonnage Tax regime,
are sea-going vessels of over 100 gross
tonnage (with certain exceptions including
ﬁshing vessels, offshore installations and
certain recreational craft). There is no
requirement to ﬂag vessels in Ireland nor
for the company to be incorporated in
Ireland in order to qualify for the regime.
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...tax depreciation is
available on a broad range
of intellectual property.
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Ireland is also renowned
for its outstanding scenery,
its wide range of sporting
facilities and the welcoming
attitude and friendliness
of its people.
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Living & Working in Ireland
An unspoilt environment, a high quality education system
and advanced healthcare facilities are just some of the
factors that help Ireland score amongst the top rankings
in international quality of life studies*.

*Source: UN Human Development Indices 2008.
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Ireland is a dynamic and
vibrant place to live and work
– music, art, culture or sport
there’s always something
new to see and do.

Expatriates are attracted by a vibrant
social and cultural environment and ease
of access from other countries. Ireland is
also renowned for its outstanding scenery,
its wide range of sporting facilities and
the welcoming attitude and friendliness of
its people. Ireland is ranked fourth in the
world in the most recent United Nations
Development Programme’s Human
Development Report “Human Development
Indices – A Statistical Update 2008”.

Visas and permits
For non-EEA (European Economic Area)
nationals, and depending on personal
circumstances, both employer and
employee will need to comply with
immigration requirements.

The Green Card is issued for an initial
period of two years. On arrival in Ireland
the employee should register with the
Garda National Immigration Bureau (GNIB).
Since 2009 onwards, it has not been
necessary to apply for a renewal permit
through the Department of Enterprise,
Trade and Innovation. Instead the individual
must present themselves for re-registration
renewal at the GNIB within two weeks of
the expiration of the Green Card permit.
The following documents are required for
re-registration:
s

existing Green Card permit

s

valid passport

s

GNIB card

s

most recent payslip.

Employment permits
Non-EEA nationals (subject to certain
exceptions) must have an employment
permit in order to take up employment
in Ireland.
The Employment Permits Act 2006 governs
procedures for the issue of employment
permits to non-EEA nationals seeking work
in Ireland. The Employment Permits Act
2006 contains three main areas:
i) Green card system
A Green Card is available for all
employments where the salary is at least
€60k per annum and the employment is
of at least two years duration. A Green
Card may also be issued where the annual
salary is €30k – €60k per annum and there
is deemed to be a labour shortage in that
area. In order to qualify for a Green Card it is
required that the individual must be paid and
employed by the Irish employer.

ii) Intra-corporate transfer
An intra-corporate transfer is where an
individual is engaged on assignment to an
undertaking in Ireland owned by a company,
which has operations in more than one
jurisdiction, for a period of up to four years.
The Employment Permits Act 2006 indicates
that a non-EEA national who is regarded
as being on an Intra-Company Transfer
does not need a work permit in order to
work in Ireland. The scheme is designed to
facilitate the transfer of senior management,
key personnel or trainees who are foreign
nationals, who earn a minimum annual salary
of €40k, from an overseas branch of a
multinational corporation to its Irish branch.
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The employee transferee in question must
have been working for a minimum period of
12 months with the overseas company prior
to transfer. Applications may be granted
for a maximum period of 24 months in the
ﬁrst instance and may be extended upon
application to a maximum stay of 5 years.

iii) Work permits
Work permits are required for a restricted
list of occupations where the base salary is
€30k per annum or more and where green
card applications are not an option. It must
be shown that attempts have been made
to ﬁll the position from within the EU (labour
market needs test) i.e. the position must
have been advertised with FAS/EURES
for at least 8 weeks and additionally in
local and national newspapers for 6 days.
The Department of Enterprise, Trade
and Innovation has implemented revised
eligibility requirements for new work permits
to apply to prospective ﬁrst-time entrants
to the Irish labour market. Since 2009 work
permit applications are no longer issued for
jobs with salaries under €30k unless there
are exceptional circumstances.
The changes that came into effect
in 2009 introduce new conditions
and fees for the renewal of work permits.
New work permits granted for job vacancies
are subject to labour market needs
tests at both ﬁrst application and permit
renewal stages.

Spouses and dependents of
employment permit holders
Spouses and dependents of a work permit
holder are free to seek employment and to
apply for a Spousal/Dependent work permit
provided they are legally resident in the State.
If an individual applied for their ﬁrst work
permit on or after 1 June 2009, their spouse
or dependent has been required to apply for
an Employment Permit in their own right
according to standard employment permit
eligibility criteria.
Spouses and dependents should note that
it is illegal to work in Ireland without a valid
work permit.

Exceptions to the above
Provided certain documentation is properly
validated, an employment permit is not
required for the following non-EEA nationals:
s

Non-EEA nationals whose parents are
EEA nationals

s

Non-EEA nationals married to
EEA nationals

s

Swiss nationals (in accordance with
the terms of the Swiss Confederation
Act 2001)

s

Non-EEA nationals who have
obtained explicit permission from the
Department of Justice and Law Reform
to remain resident and employed in
the State

s

Non-EEA nationals who have been
granted refugee status

s

Non-EEA nationals who hold appropriate
business permission to operate a
business in the State

s

Non-EEA nationals who are registered
students working less than 20 hours
a week.

Visas
Apart from the requirement to obtain an
employment permit to take up employment
in Ireland, certain individuals will also require
a visa.
A comprehensive list of the countries whose
passport holders do not require a visa is
available at www.foreignaffairs.gov.ie
As nationals of countries other than those
listed on the above website require visas,
it is important that individuals obtain the
correct visa should they wish to take up
employment in Ireland.
Typically, an individual taking up employment
in Ireland needs to obtain the following visas
where appropriate:
s

Multi-entry transit visas for each
jurisdiction they will be traveling
through en route to or from Ireland

s

A multi re-entry employment visa

s

Visas for all countries they may intend
visiting for business or pleasure.

Residence permits
EU nationals coming to Ireland to work
or take up self-employment are entitled
to stay in Ireland without any need for a
residence permit.
Nationals of the other EEA countries and
Switzerland may need residence permits.
A non-EEA national must register with the
Immigration Ofﬁce in Dublin within ninety
days of arriving in Ireland in order to acquire
a residence permit. When visiting the
Immigration Ofﬁce, the individual will need
to produce the following documentation:
s

Passport

s

Four passport sized photographs

s

The original employment permit
where appropriate.

Residence permits issued to non-EEA
nationals are valid for a period of one year,
subject to renewal.
For up-to-date information on work permits
and how to apply please see the Department
of Enterprise, Trade and Innovation website
at www.entemp.ie/labour/workpermits/
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KPMG in Ireland has
become the adviser of
choice for many of those
who have chosen Ireland
as an Investment location.
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How KPMG Can Help
We understand the challenges and pressures faced by
those looking to set up business in a new jurisdiction
for the ﬁrst time. Our clients value our ability to focus
on what matters, to help avoid pitfalls and unnecessary
costs whilst helping them ensure investment projects
start to deliver a measurable return in the shortest
possible time frame.
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How KPMG can help

b) Ongoing business – we offer a

We work with both leading names and
start-ups including those in technology, life
sciences, pharmaceuticals, ﬁnancial services
and retail and a wide range of other sectors.
As a result, KPMG in Ireland has become
the adviser of choice to many of those
who have chosen Ireland as an investment
location, providing all the support required to
ensure continued business success. As part
of the KPMG international network, we can
also work with you in your home country to
ensure your Irish investment maximises
its potential.

range of audit, tax and advisory services
designed to ensure that investors in Ireland
continue to receive timely, proactive and
relevant advice and support.

Our approach
Our approach is based on simplicity and
total commitment. If you are considering
investing in Ireland we will provide you with
direct access to a single point of contact,
typically a senior partner with signiﬁcant
experience in the area of inward investment.

We can assist in the areas of:
a) Initial assessment and start-up
– a timely, pragmatic and cost effective
assessment of the key issues. These
include the most beneﬁcial corporate
and tax structures available to companies
investing in Ireland, the potential for
maximising group taxation beneﬁts on a
global basis and available grant assistance.
We can also advise on employee beneﬁt
issues, for example those that relate to
foreign and Irish share option schemes.
We also provide practical business focussed
advice and support in dealing with areas
such as grant application and assessment.

Our services include:
Audit
KPMG has considerable depth of knowledge
across all forms of ﬁnancial reporting,
including Irish/UK GAAP, IFRS and US
GAAP. We can draw on the experience of
our colleagues globally to help ensure that
your ﬁnancial reports are compliant and truly
reﬂect the business of your company.

Tax
Our tax professionals can help maximise
the beneﬁts and reliefs available under Irish
and international taxation legislation. We
also provide advice on corporate taxation
issues, VAT advisory services and employee
tax issues for both Irish and international
executives.

Advisory
Our advisory teams provide businesses with
valuable insights as to how they can grow
and enhance their value. Corporate Finance
and Transaction Services both support
clients through all phases of buying or selling
a business. Our Restructuring practice helps
underperforming companies, whilst Forensic
helps clients protect their reputation and
integrity. Our Business Performance & IT
Advisory practice assists clients in managing
risk and eliminating inefﬁciencies.
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KPMG in Ireland has conveniently located ofﬁces in Dublin,
Cork, Galway and Belfast. To ﬁnd out more about how KPMG
can assist you in investing in Ireland please contact our
industry speciﬁc professionals listed on www.kpmg.ie.
You can also contact any of the following – all of whom would be delighted
to help you assess how best to make a success of investing in Ireland.

Managing Partner:
Terence O’Rourke
Tel:
+ 353 (1) 410 1221
e-Mail: terence.orourke@kpmg.ie

Head of Audit:
Ruaidhri Gibbons
Tel:
+ 353 (1) 410 1157
e-Mail: ruaidhri.gibbons@kpmg.ie

Head of Tax:
Shaun Murphy
Tel:
+ 353 (1) 410 1342
e-Mail: shaun.murphy@kpmg.ie

Head of Advisory:
David Kennedy
Tel:
+ 353 (1) 410 1285
e-Mail: david.kennedy@kpmg.ie

Head of Clients and Markets:
Brian Daly
Tel:
+ 353 (1) 410 1278
e-Mail: brian.daly@kpmg.ie

For those located in the United States we have a
dedicated Irish Tax Center in KPMG’s New York ofﬁce.
For more information please contact:
Adrian Crawford
Irish Tax Center, KPMG LLP
345 Park Avenue, New York
NY 10154-0102
Tel: 212 872 7792 Mob: +353 87 744 1351 Fax: +353 1 412 1351
e-Mail: adrian.crawford@kpmg.ie
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Current list of countries with which Ireland has a double taxation agreement.
For the most up-to-date information see www.revenue.ie.

Country

Signed

Effective
Date

Interest

Participation
Dividend*

Portfolio
Dividend

1

Albania

2009

Not yet
in force

7%

5%

10%

2

Australia

1983

1984

10%

15%

15%

3

Austria

1966

1964

0%

0%

10%

4

Bahrain

2009

Not yet
in force

0%

0%

0%

5

Belarus

2009

Not yet
in force

0/5%

5%

10%

6

Belgium

1970

1973

15%

0%

15%

7

Bosnia Herzegovina

2009

Not yet
in force

0%

0%

0%

8

Bulgaria

2000

2003

0/5%

5%

10%

9

Canada

2003

2006

0/10%

5%

15%

10

Chile

2005

2009

5/15%

5%

15%

11

China

2000

2001

0/10%

5%

10%

12

Croatia

2002

2004

0%

5%

10%

13

Cyprus

1968

1962

0%

0%

0%

14

Czech Republic

1995

1997

0%

5%

15%

15

Denmark

1993

1994

0%

0%

15%

16

Estonia

1997

1999

0/10%

5%

15%

17

Finland

1992

1990

0%

0%

15%

18

France

1968

1966

0%

10/15%

10/15%

19

Georgia

2008

Not yet
in force

0%

0/5%

10%

20

Germany

1962

1959

0%

15%

15%

21

Greece

2003

2005

5%

5%

15%

22

Hungary

1995

1997

0%

5%

15%

23

Iceland

2003

2005

0%

5%

15%

24

India

2000

2002

0/10%

10%

10%

25

Israel

1995

1996

5/10%

10%

10%

26

Italy

1971

1967

10%

15%

15%

27

Japan

1974

1974

10%

10%

15%

28

Korea (Rep.)

1990

1992

0%

10%

15%
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Country

Signed

Effective
Date

Interest

Participation
Dividend*

Portfolio
Dividend

29

Latvia

1997

1999

0/10%

5%

10%

30

Lithuania

1997

1999

0/10%

5%

15%

31

Luxembourg

1972

1968

0%

5%

15%

32

Macedonia (FYR)

2008

2010

0%

0/5%

10%

33

Malaysia

1998

2000

0/10%

10%

10%

34

Malta

2008

2010

0%

5%

15%

35

Mexico

1998

1999

0/5/10%

5%

10%

36

Moldova

2009

Not yet
in force

0/5%

5%

10%

37

Netherlands

1969

1965

0%

0%

15%

38

New Zealand

1986

1989

10%

15%

15%

39

Norway

2000

2002

0%

0/5%

15%

40

Pakistan

1973

1968

no limit

10%

no limit

41

Poland

1995

1996

0/10%

0%

15%

42

Portugal

1993

1995

15%

0/15%

15%

43

Romania

1999

2001

0/3%

3%

3%

44

Russia

1994

1996

0%

10%

10%

45

Serbia

2009

Not yet
in force

0/10%

5%

10%

46

Slovak Republic

1999

2000

0%

0%

10%

47

Slovenia

2002

2003

0/5%

5%

15%

48

South Africa

1997

1998

0%

0%

0%

49

Spain

1994

1995

0%

0%

15%

50

Sweden

1986

1989

0%

5%

15%

51

Switzerland

1966

1974

0%

10%

15%

52

Turkey

2008

Not yet
in force

10/15%

10%

10/15%

53

United Kingdom

1976

1976

0%

5%

15%

54

USA

1997

1998

0%

5%

15%

55

Vietnam

2008

2009

0/10%

5%

10%

56

Zambia

1971

1967

0%

0%

0%
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